
Chief Information Officer 
Kentucky Administrative Office of the Courts 

Kentucky Judicial Branch 

One of the most innovative unified court systems in the country is seeking a chief  
information officer to oversee its Department of Technology Services. The CIO will  
report to the AOC director and guide the Kentucky court system’s technology program 
through an exciting transition. The role is ideally suited to a leader experienced in change 
management who can take an already successful IT program to a new level.

The AOC develops and implements administrative policies and provides support ser-
vices to 3,700 court system employees, including the elected justices, judges and circuit 
court clerks. The Kentucky Court of Justice has earned a national reputation for many of 
its initiatives, including its statewide court case management system, Family Court, Drug 
Court, judicial facilities, judicial education, pretrial services and diversity awareness. 

The state capital of Frankfort is located in the heart of the beautiful Kentucky  
Bluegrass and is easily accessible from Lexington, Louisville and Cincinnati. We invite 
 you to consider this challenging opportunity and apply today. 

Duties and Challenges. The chief information officer will:

Provide vision and leadership for developing and implementing IT initiatives  
for the Judicial Branch.
Provide strategic direction on IT and how it affects court policies, processes and 
budgets.
Direct the planning and implementation of enterprise information systems to  
support the business operation of the courts. This includes long-range planning, 
development and maintenance of integrated case information systems, computer 
training, computer workstation and Help Desk support, facilities support and  
network solutions on a statewide basis. 
Oversee multiple, complex projects; system integration; application development 
and maintenance; computer operations and infrastructure support services;  
budget development and staff direction.
Serve as liaison between court system and other state agencies collaborating on  
IT initiatives. 

Experience. A minimum of 10 years in information technology; six years in the coordina-
tion, oversight and implementation of IT projects and programs; and two years of supervi-
sory experience. Experience implementing, maintaining and supporting complex, large-
scale automated information systems and networks. Public-sector experience desirable. 

Skills/Abilities 
Familiarity with existing and emerging technology and its application in the 
court/legal/government/business environment. 
Ability to interact with the public, judges, attorneys and government officials  
in a variety of circumstances. 
Ability to plan, assign and supervise the work of a large number of subordinate 
employees. 
Ability to analyze and resolve complex issues. 
Ability to formulate and express ideas on complex technical subjects.
Ability to communicate clearly and concisely, both orally and in writing. 
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Job Summary
Location: 100 Millcreek Park, 
Frankfort, Ky.

Industry: Government Agency

Education: Four-year college 
degree, preferably in computer 
science or computer program-
ming    
Annual Compensation: 
$90,000 to $115,000, depending 
on qualifications
 
State Benefits

An exciting, professional 
work environment

Generous vacation and  
sick time

12 state-paid holidays

State-paid life insurance 
($20,000 value)
State-paid health insurance 
or state contribution  
toward health plan
Optional flexible spending 
accounts for medical  
and day-care expenses
State retirement plan
Retirement investment 
opportunities
Paycheck direct deposit
Optional payroll deduction 
for insurance premiums 
Automatic membership 
eligibility to two credit 
unions 

Deadline to Apply  
Cover letter and resume must 
be received by March 19, 2010, 
to be considered.

Contact Information
Attn: Debby Lodding
National Center for State Courts
300 Newport Ave. 
Williamsburg, VA 23185 
Fax 757-564-2120 
dlodding@ncsc.org

More Information on AOC 
www.courts.ky.gov

EOE: Qualified applicants are consid-
ered for employment without regard 
to race, religion, sex, national origin, 
age, marital status, sexual orienta-
tion, veteran status, disability or other 
protected classification as defined by  
applicable law and regulation. Section 
6.03(2) of the Kentucky Court of Justice 
Personnel Policies prohibits the hiring 
of retired state government employees.
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